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ploycos who have authorized the 
o ff ic e rs  of the Auto Workers.
Department of the Cleveland r.et 
T r acl os Council, e.ff ji 1 i at eel wi th 
the After!can Federation of Labe 
to represent them, h ere in after  
called the Employees*
ARTICLE I
Forty (dQ) hours shall con 
stitu tc  a week's work. The 
schedule of d a ily  hours shall, t 
agreed upon by the Shop Committ 
heroin provided fo r  and the Em­
ployer, but no schedule sha ll
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c a ll fo r more than eight (8 ) h r5 .
per day. This provision  sh a ll
not apply to parts men, w rite—
tip men, foremen, service managers
and other Employees employed ex- ^
e lu s ive ly  in a supervisory cap-
ec i ty . t
4*
ARTICLE I I
Mechanics sha ll be paid at 
the rate of fo r ty -f iv e  (45$) 
percent of such f l a t  labor rate  
as may from time to time be 
established by the Ford Motor 
Company Suggested Repair Labor 
Schedule and/or by the Employer.
Work performed between 7 P.M* 
and 7 A.M. sha ll be classed as 
night work end sh a ll be paid  
fo r  at the rate of 50$ of the 
above-mentioned f l a t  rate .
A ll jobs, the price fo r  
which is  not established by the 
^ord Motor Company Suggested 
Repair Labor Schedule, sh a ll be 
priced by the Employer on the 
basis of the labor rates in  
said Schedule.
When f la t  rate p rices, 
whether fixed  by the Ford Motor 
Company Suggested Repair Labor 
Schedule or by the Employer as 
hoove provided, do not pay a 
mechanic a sa tis fac to ry  wage, 
the Employer sh a ll, at the re­
quest of the Shop Committee, 
consider a rev ision  upward of 
said f l a t  rate p rices .
The Company sh a ll endeavor 
to so adjust the number of said  
mechanics employed that, the 
average weekly earnings of said  
mechanics may bo maintained at
~3~
not lo ss  than th irty  d o lla rs  
('•$30*00 )
Lubrication men sh a ll fo r
«* the present be paid the same r&
* as now paid by the Company*
~ Said rate sh a ll be changed tc
* the rate  fixed  fo r  such class c 
labor by the Board of A rbitrate  
now considering the dispute be­
tween certain  O il Companies and 
Gasoline Station Operators 
Union #18578, said  rate  to be 
retroactive  to the date upon 
which said Employees return to 
work.
Employees in  the fo llow ing  
c la ss ific a t io n s  sh a ll be paid t 
minimum rate' set opposite such 
cl ass i f  i cat j. ens.
Journeyman Auto Mechanics 
with supervisory duties —  $36.00week
Journeyman Auto Mechanics
when on hourly b a s i s --------  £ 0
Parts man  36.00
Parts man assistan t
('40 h o u r s ) ----------- --------------- 30 PO
Body man —  - — -------  ,80
Fonder nanpflfiJww------------  8^0
Painters ------ -hour-----------------  <80
Car washers, per tors, and 
l a b o r e r s ---- nar—iuouia----------  .45
Tine and one-half sh a ll be 
paid fo r a l l  v/ork performed by 
an Employee before cr a fte r his 
regu lar schedule of hours and 
the charge to the customer on 
such work increased f i f t y  ( 5O?0 
percent over the f la t  rate  or 
hourly charge fo r  same, provide 
however, that overtime sh a ll n< 
be paid on a job which should 
have been performed during re ­
gu lar working hours by the
-4  —
mechanic handling the job. Work 
performed on Sundavs and the 
follow ing holidays, New Y ea r 's  
Day, Memorial Day, Fourth o f 
July, Labor Day, Thanksgiving 
Day raid Christmas Day sh a ll bo 
paid fo r at the rate of double 
time and the charge to the 
customer increased accordingly.
ARTICLE I I I
Any Employee covered by th is  
agreement who was on July 16, 
1954 receiving a higher rate  
cf pay shall su ffe r  no reduction  
in pay on account of th is Agree­
ment, so long as he holds the 
same position  a.s he held on said  
date *
ARTICLE IV
In lay ing o f f  men, the f o l ­
lowing factors shall be taken 
into consideration, men with 
fam ilies* sen iority , s k i l l  and 
e ff ic ie n t  service. Before new 
help is  h ired, employees la id  
e ff  shall be returned to work 
in the order la id  o ff ,  i f  
a v a ila b le .
- ARTICLE V
Members regu la rly  employed 
sh a ll not s o l ic i t ,  contract or 
do work, fo r  pay, such as is  
being done by the Cor.ipany, 
other than in  the Company’ s 
place of business,
ARTICLE VI
A ll Employees sha ll perform  
their work in a good and work­
manlike manner as directed by
the Employer, service manager 01 
shop foreman* Nothing container 
in th is  Agreement sh a ll be con­
strued to lim it the Company's 
ri^h t to discharge any Employee 
fo r just cause.
ARTICLE 'VII
Should any Employee coveroc 
by th is Agreement be lieve  he 
has boon un justly  dealt with, oi 
any of the provisions of th is  
Agreement vio lated  and he canno. 
adjust the natter s a t is fa c to r11; 
with h is foreman or other direc  
superior, the case sha ll be take 
up with the Company o f f i c i a l  in 
d irect charge by such shop com­
mittee as the Employees parties  
hereto may appoint. I f  no ad­
justment is  made, the committee 
or their representatives sha ll 
handle the case with the chief 
executive of the Company or h is  
representative fo r  adjustment.
ARTICLE V II I
Tills Agreement is  subject 
to and in a l l  respects sh a ll bo 
performed by the parties hereto 
in conformity to Section 7 (a )  
of the N .I.R .A . The Employer 
sn a il not discrim inate against, 
intim idate or coorce any Em­
ployee because ho is a member 
of any group or groups, or be­
cause ho serves on any committer 
representing any group, nor sha] 
the Employees parties hereto, 01 
their representatives, discrira- 
inato against, intim idate or 
cocrcc any other Employee be­
cause he does -or does not bclon 
to any group or groups.
ARTICLE IX
There sha ll be no strike  or 
lockout during the torrr. of th is  
Agreement or any renewal thereof, 
and any dispute or disagreement 
between the parties  sh a ll in the 
f i r s t  instance be taken up by 
negotiation  between the repre­
sentatives of the Employees and 
the Employer, and i f  a s e t t le ­
ment of the matter cannot be 
reached, every such dispute or 
disagreement sh a ll, at the re ­
quest c f either the Employer 
or said representative be a r­
b itrated  in the fo llow ing  
manner:
The Emp1oyer , shal1 choose 
one a rb itra to r and n o tify  the 
representatives of the Employees. 
The Employees or their repre­
sentatives sh a ll choose a second 
arb itra to r and n o tify  tho 
Employer; and the two a rb itra to rs  
so chosen sh a ll choose a third  
and d isinterested  a rb itra to r .
I f  e ither party f a i l s  to se­
le c t  it s  a rb itra to r within  
fo rty —eight (48 ) hours a fte r  
notice from the other party then 
the party not in defau lt sh a ll 
c a ll upon tho senior judge of the 
Federal D is tr ic t  Court of the 
Morthern D iv ision  of Ohio to ap­
point an a rb itra to r fo r the party  
so in fde fau lt. I f  the two a r­
b itra to rs  chosen or appointed 
fo r  the parties  to th is  Agree­
ment sh a ll f a i l  to agree upon 
th ird a rb itra to r  within fo r ty -  
eight (48 ) hours a fte r their  
appointment, then c ither party  
*ay apply to the senior judge 
->f the Federal D is t r ic t  Court 
the Northern D iv ision  of
- 7-
Oliio to appoint tho third a rb i­
tra to r . In case of the fa ilu re  
in e ither instance of the afore  
said Judge to act, the pres id in 
Judge of the Court of Common 
Pleas of Cuyahoga County is  
authorized to act in h is  stead:.
The decision  of the a rb i­
trato rs sha ll be rendered In 
th irty  (30 ) days and sh a ll be 
binding upon a l l  the p arties  
hereto and their representative  
The th ird -a rb itra to r  however 
appointed, sh a ll bo paid such 
fees as sh a ll be agheod upon 
by him*and the two a rb itra to rs  
appointed by tho Employer said 
Employees.
ARTICLE X
This Agreement sha ll be in 
f u l l  force and e ffe c t  to June.. 
30th, 1935, and therea fter from 
year to year unless w ritten no­
tice  of a contrary intention  
i s  given by e ither party to the 
other sixty  days p r io r  to the 
expiration  of the Agreement 
or any renewal thereof. Should 
such notice be 'given and the 
parties  hereto*mutually agree 
to execute a new agreement and 
should tho terms of such new 
agreement not bo concluded be­
fore the expiration  of th irty  
(30 ) days of said sixty  (60 ) 
day period the matters in d is ­
pute sha ll be re fe rred  to a r ­
b itra t io n  as herein provided.
( signed) Ford 
Dealer 
By: :
Bundy Hot or Comp any 
Cleveland Packard Company ;1' 
Heights I,iotor Sales Compariy 
Kano Hotor Coupany 
Latimer, E. D. Inc.
Harked Inc.
McDowell Motor Company 
H ille r ,  W. E. Inc.
Marshall Motor Company 
Pollock-Davis Company 
Rosonthall, 3cir.il Inc. 
Searlcs Motor Company 
Stanton Edv/arc" /». Inc. 
Voclker, U, a.. Inc.
Zclmor Motor Company 
Gray and Larick  
Horton, Ra.lph Inc.
Indop end enco Garage
F or the nmp1oyccs
Walter Gaiser, Business 
Agent Auto Lcchanics 
Local .#1365, In te r -  
natiohal As s ’n. c f  
Machinists.
j . . , .
Huoh McLean
% .-• V . ■ i .... i
